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S A L A R Y S U R V E Y

What are you
really worth?

What are you r professional circumstances? Are y o u an

incidental programmeror a long time developer?

Here’sthe chance to compare yourself to your peers.

elcome to our second salary survey for software developers. Thanks to al l who
took the time to fi l l out the questionnaire ‐ 330 of you by the closing date (1st

March) ‐-which is slightly up on last year’s total of 316. In general, for these sorts of
survey, responsegoes down rather than up after the first year, so this increasecame
asa welcome surprise. It seems that this year’s330 and last year’s316 were not al l
the same readers,asthe figures for ‘currentsalary’ last year andthe figures for ‘last
year’s salary’ this year didn’t exactly match;but it was closeenoughto conclude that
once again our survey captured a representative sample of our readership.

Letme reassure you immediately. Softwaredevelopers’ salaries have increased
compared to last year and you expect even bigger increases in the future. The
average salary increased 15% compared wi th last year, and a further increase of
25% is anticipated in three years time.

Nearly three quarters of the respondents are employed full-time, the remain‑
der being made up of contractors (plus seven self-employed and one part-t imer,
for the sake of completeness). We did change the questionnaire from last year to
bemore contractor-friendly, a policy which was obviously successful: ‘Congratu‑
lations on a contractor-friendly questionnaire. My first ever!’ was among the com‑
ments we received.

Obviously youenjoy workingassoftware developers andare experienced,since
hal fof the fully-employed andmore than a quarter of contractors havehelda sim‑
i lar positionfor more than 10years. Youtend to work in largecompanies wi thmore
than 100employees in the UK - that’s t rue for 56% of respondents.Over 60% of you
work in teams of betweentwo and twelve people.More thana th i r d of respondents
work in an IT company and another th i rd are spread equally between the indus‑
t r y and service sectors. A large majori ty are paid to develop bespoke software.

Salaries and circumstances
There were two salary ‘islands’, around £26,000 and £50,000, where there were
noticeably larger groups of developers, and the spread was similar for different
languages.No one language sk i l l appears to draw better or worse salaries. It does
appear, however, that developers in the higher salary bands are more l ike ly to be
ski l led in addit ional or complementary technologies l i k e VBSc r i p t , Perl,
JavaScript, or XML. Visual Basic and SQL are also qui te common among h igh
earners, a l though this does not necessarily imply that knowledge of VB, for
instance, attracts h i gh salaries in and of itself.

The spread of languagesusedby respondents is similar to last year’s, but with
an increasedpenetrationby the already popular C,C++ , and Visual Basic. These
languages t ru ly represent the l ingua-franca of software development.

Databaseskills, especially SQL,are strongly in demand. It shouldbenotedthat
51% useSQL- this surely representsa criticalmass.Anyone sti l l unfamiliarwith
this structured query language should get their hands on a primer.
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One surprise is the apparentdecrease of
interest in Delphi(a6%drop from last year).
It seems that a l l the changes happening at
Borland ‐ becoming Inprise, then relaunch‑
ingasborland.com‐ haveshaken employers’
confidence in the language.4GLs took a dive
too; l i t t le surprisethere. As the traditional
3GLs continue to p i le on Wizards, RAD fea‑
tures, and database functionality, 4GLs seem
increasingly redundant.

What about geographical location? It is
no surprise, wi th the b i g corporations of
the City, that the capital is in pole posit ion
in the earnings league:Londoners get the
best salaries, w i th a th i r d earn ing more
than £50,000. On the other hand the north‑
erners ( N o r t h East, No r th West, and Scot‑
land),East Angl ia and the Midlands tended
to peak at £38,000. Of course, the cost of liv‑
i n g varies widely from region to region, so
one man’s £38,000 may go fur ther than
another’s £50,000.

Lessthan one in five respondents received.
a bonus, and when they did, it tended to be
less than 10% of the i r salary. O n l y one
respondent considers his salary too h igh ,
most o f y o u fi n d i t e i ther s l igh t l y low or
about right.And there’s the happyone: ‘Jl ike
my company, but s t i l l was pleasantly sur‑
prised when I got a25% p a y rise,followed by
a7% p a y riseandpromotionsix months later.
(“Senior” infrontof Analyst Programmerjob
tit le.)’ One respondent has found a way to
increase a developer’s salary: ‘Developers
should get commissions and not salesmen.
Salesmen are the bane of a developer’s life’.
Employers, take note.

Tra in ing
Ina landscapewhere the possessionof techni‑
cal ski l ls can be all-important, y o u would
expecttheroleof trainingtobesignificant,and
oursurvey confirms this. Over half the respon‑
dents havereceivedjob-related training, and‑
in what mustrepresentavote of confidencefor
their trainers ‐ 91% believedthat the training
they hadreceivedwas worthwhile.

The amount o f t r a i n i n g provided b y a n
employercan bea significant non-financial
‘perk’. While 13% of respondents received
more than 10days t ra in ing in a year, a t the
other end of the spectrum 30% received less
than 3 days. Tra in ing that was provided in‑
house does not seem to be viewed as a poor
relation, because satisfaction was actually
slightly greater here than for externally-sup‑
plied courses.

The cost of such a commitment to self‑
improvement should not be underesti‑
mated, because t r a i n i n g does n o t come
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cheap: a third o f the t ra in i ng that was pa id
for by the developers themselves was pro‑
vided at a cost of up to £500, but 39% cost
£1,000 or more. The importance of t ra in ing
can on ly grow, but i t s cost w i l l ensure that
developers choose v e r y carefully.

In do ing so, y o u have favoured content
rather than a n y certification scheme. One
respondent considers that ‘the trend to
MCSE, MCP etc stinks. One should n o t be
tied to a technology. It is the equivalent of
wear ing a “Nike” T-shirt. Marketing, a n d
very American!’ It is not knownwhether his
opinion is widespread, however less than
10% have invested in MCP, ONC, MCSE, or
MCSP qualifications.

Time for a change
Here’s a paradox: more than three hundred
of you took the time to fi l l in the whole ques‑
tionnaire andpost it back to us, soobviously
y o u do have a strong interest in how your
salary compares to others. At the same time,
for a resounding 84% of you, earning poten‑
t ial is not the main reason you work wi th in
the IT industry. Two-thirds of you have been
involved in software development for more
than 8 years and nearly a quarter have been
in the same job for the past 5 years, while a
third have been with their current employer
for the past four years.

When y o u real ly felt you had to change
job, the ma in reasons were career develop‑
ment, j o b satisfaction, or f o r a new con‑
tract. One issueraised was the ‘distinct lack
of recogni t ion g iven for commercial and
strategic issues tha t IT personne l assist
with. The reluctance to promote IT staff to
board level’. When lookingfor another job,
the two preponderant ways of finding it are
recruitment consultants and newspaper or
magazine ads.

Get t ing personal
On matters sartorial, the ‘formal’ approach
to dress at work is notdominant. Perhaps the
American fad of casual-dress Fr idays has
successfully spread i ts effect to these shores.
Just under ha l f of the respondents dress
‘smart ly ’ and slightly more than a quarter
dress ‘casually’, w i t h about the same num‑
ber hav i ng to dress ‘ fo rma l l y ’ . Flexi-time
remains the r i g h t o f a m ino r i t y : only 22%
have any freedom asto exactly whenthey do
their work. Employers are apparently s t i l l
keenon strictly formalworking hours, if not
formal dress.

‘Why do the age ranges stop at 51? I ’m 59
a n d s t i l l g o i n g st rong’ . Even t h o u g h the
number of over-51s doubled from last year’s



job, in addition to getting the certificate.

“In fact, over 5,000 Microsoft solution developers
3 cantestify to the success of the unique QA Training
approach in the past year alone.With the widest

Se j ice of Microsoft courses available, using our
certification packages and flexible
rd options, you won’t be pull ing your hair
thecourse you want, when you want.
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TO FINDOUT MORE INFORMATIONCALL:

01285 883388
. OR SENDYOUR BUSINESSCARDTO: QA TRAINING,

CECILY HILLCASTLE, CIRENCESTER, GLOUCESTERSHIREGL7 2EF
FAX: 01285 883399 OR EMAIL:mcsd@qatraining.com
ORVISIT OURWEB SITEAT: http://www.gatraining.com

MfSolut ion Prov ider T r a i n i n g
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Figure 9 - Number of y e a r s being full-t ime employed or contractor.

Figure 10- Number of years working for the current employer/client.
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Figure 11- Number of years holding your current job t i t le .
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survey, y o u s t i l l r ep resen t a m i n o r i t y o f
only 8%. More than ha l f the respondents
are between27and39years old, w i t h a peak
at around 33. Does this mean that software
i s t r u l y a young man’s game?

Of the 330 responses there were only 16
from women, a mere5% of the total number
received. That’s an improvement on the 3%
of last year, but s t i l l f a r from large enough
to exert any influence on the results. The
question was appreciated: ‘Please draw out
any male/female differences if they occur’.
Unfortunately, the numberof female respon‑
dents is j u s t too smal l to safely draw any
strong conclusions.

The usual cliché of the anti-social lonely
developer is definitely shattered, though.
Two-thirds of the respondents are marr ied
or cohabit ing. One person refused to
answer: th is question ‘is an abuse of data
protection principle, ie don’t be nosey!’ We
must confess that we find it an interesting
not ion that an anonymous quest ionnaire
could be in breach of a n y privacy directive.
(This almost leads us to a request f rom the
editor: he would really appreciate receiving
an emai l from the single woman based in
London who repl ied w i t h nice violet hand‑
w r i t i n g . ) Unfortunately, we forgot to ask
about fast food and high-caffeine Cola con‑
sumption, so that’s one par t of the stereo‑
type that must - fo r this year at least ‑
remain unchallenged.

A lottery
Finally, we committed to pay one pound per
questionnaire received to one of two worthy
charities. Thanks to the respondent who
claimed to ‘approve of y o u r £1 donation,
rather thata bribeor a lottery’.Consequently,
we' l l be sending a cheque for £179 to the
Bletchley Park Trust (www.cranfield.ac.uk/
ccc/bpark/) and one for £146 to the Disaster
Emergency Committee Hurricane Appeal
(www.oneworld.org/oxfam/atwork/emerg/
mitchdec.htm). Somewhat surprisingly, five
respondents didn’t want us to give anything
to either of the two charities. A difference of
10% in favour of Bletchley Park shows that
you are concerned about keeping alive the
history of computing and help ing the won‑
derful work done at Bletchley Park. Well
wortha visit, if youhaven'tbeenyet. a

The Editorial Team

Wewould like to thank, in addition to a l l
who responded, Francis Glassborowfrom
ACCUandJoanna PooleyfromBUGfor
distributingsomeof the questionnaires.
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H a r n e t t  C o u r t

@ LONDON D)

COM based Visua l C++
Development

London(City) £28,000 upwards
This successful UK developer of
advanced windows systems
needs talented C++ /MFC devel‑
opers to work on their COM
based financial applications. You
will need between 2-5 years visu‑
al ActiveX, SQL server or DCOM.
Ref:DL-4110/EX

‘C’ C++ Ana lys t
Programmers

London £25,000+
A leading pharmaceutical devel‑
opment company require analyst
programmers. You must have 2
years programming expertise
within ‘C’ and C++ and a knowl‑
edge of a Unix environment,
exposure to Java, Perl and HTML
will be an advantage. It is essen‑
tial that you come from a
Bioinformatics background.
Ref:LW-4100/EX

‘C’/Unix Sof tware
Developers

West London £26,000-£29,000
A marketing consultancy with an
impressive blue-chip client list
requires graduates with two years
of commercial software develop‑
ment experience, at least six
months of which must be ‘C’. Any
experience of Oracle, PL/SQL,
Forms or VMS would be hugely
advantageous.
Ref:JA-4202/EX

eS M3/M4 CORRIDOR )

C/C++, Borland C++ 00
Deve lopment Telecomms
Fleet, Hants To£35,000
Experienced object orientated
software engineers specialising in
C/C++ Borland C++ or Visual
C++. Working for a leading
telecomms solution provider on a
number of leading edge develop‑
ment projects for clients through‑
out the globe. Lively, Friendly
working environment with excel‑
lent career potential.
Ref:JS-4201/EX

B e s s e m e r House

W o l v e r t o n M i l l

C/C++
Visual C++ and MAPI

Bracknell To £38,000
This software specialist need you
!!! Work in a 32 bit environment
using Visual C++ V6.0 with MAPI
and ActiveX. Full training from
VC++ version 4.0 or 5.0 will be
given. 1 year of Visual C++ expe‑
rience in a 32-bit environment is
essential.
Ref:MD-4109/EX

Visua l C++Software
Engineer

St Albans £35,000
The purpose of the position is to
utilise emerging technologies in
the development of value add
products upon the Index platform
and_to build voice and data prod‑
ucts and components. Skills
include Visual C++, MFC and /or
STL, ATL, WindowsNT. OOA
and OOD is desirable. Work
environments should include real‑
time, voice and telecoms.
Ref:VP-4320/EX

Visua l C++ Appl ica t ion
Programmers

Aylesbury To£32,000
My client are an Application
Development Organisation that
provide consultancy and software
delivery capability across various
industries/technologies. They
require Visual C++, MFC pro‑
grammers with at least one years
commercial experience ‐ any
COM/DCONM is a bonus.
Ref:NB-4311/EX

@ MIDLANDS )

Visua l C++ MFC
Birmingham Salary to £40,000+
We are currently looking to recruit
a number of Analyst programmers
for this well established software
house in Birmingham. You will
have a minimum of 18 months
commercial experience utilising
Visual C++ MFC ideally with a
knowledge of Activex,SDK and/or
COM.
Ref:PG-4313/EX

01908 319638 © m a i

M i l t o n K e y n e s MK12 5NF 4

m a i l a v i s i o n i t . c o . u k

VISION
iT Recruitment

& CAMBS/BUCKS )
Visua l C++ Analys t

Programmer
Milton KeynesSalary£20-30,000
Visual C++ Analyst programmers
required for software house, spe‑
cialising in the UK Electricity
Industry. You will be involved in
developing their metering sys‑
tems. Knowledge of Visual C++
with MFC is essential, any knowl‑
edge of PL/SQL and PRO*C
would be advantageous.
Ref:CH-4032/EX

C/C++ P r o g r a m m e r s
Cambridge To £25,000 +

Benefits
A Friendly, informal company are
currently seeking developers with
at least 12 months C/C++ experi‑
ence working on a UNIX platform.
Any previous experience of Visual
Basic, SQL, Java or Perl is
advantageous. This position
offers a tremendous package and
fantastic oppertunities.
Ref:DW-4203/EX

Visua l C++ Ana lys t
Programmer

Cambridge Salary to £38,000
Visual C++ Analyst Programmer
required by world leader in devel‑
opment of artificial life software.
You will have a minimum of 2
years commercial experience with
Visual C++ and MFC. Knowledge
of Artificial Life/Intelligence or
object orientated programming is
desirable.
Ref:NT-4110/EX

& NORTH )

Visua l C++ MFC
York To £35,000
My Client is looking for experi‑
enced Visual C++, MFC
Developers with at least 2 years
commercial development experi‑
ence. You will use your skills on
full life cycle projects including
Modelling, Analysis, Design and
development in a city of beauty, it
also has over 365 PUBS!
Ref:ID-4103/EX

w w w . v i s i o n i t . c o . u k
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H a r n e t t C o u r t W o l v e r t o n M i l l M i l t o n K e y n e s MK12 5NF

@ LONDON )

V i s u a l Bas i c Engineer ing
Consu l tan t

London £25,000
Established Software house require
enthusiastic, self motivated individuals to
join a growing team of highly skilled
consultants. You must have 2 years
programming experience within visual
basic, knowledge of visual C++ and power
builder would beanadvantage. You will be
working on client sites so flexibility towards
travel must exist.
Ref:LW-4102/EX

Visual Basic Senior
Deve lopers

London Circa £35,000
Senior Visual basic developers required by
Leading IT solutions provider this Novell
and Microsoft accredited constancy are
looking for experienced developers for a
multi project in environment with at least 3
years development experience in Visual
Basic to at least V5. In addition you will
have skills in OOD, 00A, and SQL. A brill
opportunity for career seekers.
Ref: PJ-4101/EX

Visua l B a s i c S e n i o r
Developers

West End Circa£45,000
Visual basic developers required by
prestigious asset management
organisation. This ideal opportunity is for
developers with at least 3 years experience
in either an asset backed or banking
environment who have ‐ extensive
experience in GUI development techniques.
Knowledge of SQL required.
Ref:PJ-4102/EX

Visual  Basic  and
MSAccess

London and Essex£24-35,000 + bens
A Visual Basic developer with a minimum of
2years commercial experience is sought by
this major UK software house. Any
additional exposure to Internment
technologies such as Java or HTML would
beof use. You will beworking with blue chip
clients so you will need to be presentable
and posses good communication skills.
Ref:DL-4113/EX

Visual Basic
@ M3/M4 CORRIDOR )

Visua l Bas ic f o r t h e Web
St. Albans To £26,000
Visual Basic and active server pages for a
fast growing Internet constancy company.
Work on the World Wide Web developing
the Latest SQL Server backed ASP’s . One
year of practical VB V5 knowledge is
essential.
Ref:MD-4111/EX

V i s u a l Bas ic Ana lys t p ro ‑
g r a m m e r s

Maidenhead To £30,000+Car
Do you have over 18 months of solid
commercial visual basic development
experience - yes, read on. On top of your
good visual basic development experience
you will also have good team skills. If you
want to be part of a fast growing software
house, then please call.
Ref:NB-4310/EX

Visua l Basic, SQL Server
Ana lys t p r o g r a m m e r

Reading To £35,000
Leading software house with offices based
close to Reading Town Centre require an
experienced Visual Basic, GUI analyst
programmer to work on client projects. This
is avery customer focused position and will
require extensive client contact. Ideally
you will also have good database
knowledge, preferably in SQL server
though Oracle considered.
Ref: JS-4202/EX

@ MIDLANDS »)

Visua l Bas i c Deve lopers
Oxfordshire £30,000
Urgently required Visual Basic developer to
work on leading edge development
projects. You should have 2 years
experience of application development,
worked with COM and ActiveX along with
other technologies such as active server
pages MS, SQL, Server and MStransaction
server.
Ref:VP-4321/EX

VisION
iT Recruitment

Vi s u a l Bas i c Deve lopers
BirminghamSalary to £35,000+
This well established software house that
specialises in financial software for industry
and retail is looking to recruit experienced
developers. You will have a minimum of 18
months commercial experience utilising
Visual Basic and or C++ in a Windows
environment.
Ref:PG-4312/EX

& CAMBS/BUCKS _)
Windows Development

Engineer

Milton Keynes Salary £37,000
International Software house require a
Windows Development engineer for the
development, deployment and
maintenance of data warehouse solutions.
You will have proven record of Object
Orientated design and implementation
using Java, C++ or Visual Basic.
Knowledge of Win 32, API, RDBMS, UNIX
or SQL is advantageous.
Ref:CH-4031/EX

Visua l B a s i c Developer
Milton Keynes
Salary to £36,000 and overtime
Visual Basic developer required by leading
supplier to the newspaper printing industry.
You will have at least 12 months
commercial experience with Visual Basic
and ideally knowledge of SQL server and
Windows NT. Sponsorship to gain (MCSD
) certification is available.
Ref:NT-4117/EX

S N O R T H )

Visua l B a s i c
Bradford To £30,000
Visual basic support analyst with at least 2
years post graduation experience are
required by International Consultancy firm.
Additional skills in SQL * server, oracle or
sybase would be advantageous they
specialise in pushing the limit of client
server and Internet applications.
Ref:ID-4105/EX

mailadvisionit.co.uk w w w . v i s i o n i t . c0 1 9 0 8  3 1 9 6 3 8
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= LONDON )
Delph i  Programmers

London £30,000
A great opportunity for a Delphi
developer, you must have over two
years programming experience
within a commercial environment,
Knowledge of Delphi version 1 and
3 is essential and understanding of
Delphi version 2 will be an advan‑
tage.
Ref:Lw-4106/EX

‘C ’ U n i x Developers
London Circa£30,000
‘C’ UNIX with PEARL developers
required by the third largest Internet
dial up company in the UK. You will
ideally have three years develop‑
ment experience in a web or
Internet related role, with a strong
desire for a rewarding career.
Networking technologies useful.
Ref:PJ-4100/EX

W e b M a s t e r
London Circa£30,00
Web Master required by
International Leader in Internet ser‑
vices. This excellent role is for
experienced developers in HTML,
HTTP Servers, Multi media, PEARL
and ‘C’. Three years commercial
experience essential as is the ability
to provide UNIX systems adminis‑
tration and web creation. This role
is a must for all Internet enthusiasts.
Ref:PJ-4103/EX

Perl, Java & O r a c l e SQL ‑
B r o a d c a s t i n g

London Up to £45,000
For the online division of a huge
name in the world of Broadcasting:
minimum of 2 years commercial
experience of : webobjects,
javascript, Unix, TCP/IP, HTML,
XML, CGI. Highly creative environ‑
ment.
Ref: JA-4201/EX

D e l p h i a n d SQL S e r v e r
London (City)

£25-35,000+Bens
Developer required with at least 18
months Delphi experience of pro‑
ducing GUI applications for an SQL
database server. New Technology.
An ideal first moved for a career
motivated developer.
Re:DL-4112/EX

01908 319600

Delphi/Web
Web Developer

Abingdon, Oxford
Salary to £25,000 + Equity
Options + Bonus
With at least 2 years experience in
creating and managing Web sites,
you will be eligible for this forward
thinking Internet based Travel
Company. Witha flair for design
and skills such as PhotoShop,
HTML, Illustrator, Freehand, or any
other Web design tools you should
contact me now.
Ref: NN-4109/EX

Techn ica l C o n s u l t a n t
Harefield, Middlesex
Salary to £33,000
A minimum of one year’s experi‑
ence of Internet design and devel‑
opment using such skills as HTML,
Java, ActiveX etc. you are able to
apply to this renowned global soft‑
ware house. You will also need
exposure to WindowsNT/95 and /or
Unix operating systems. Exposure
to Visual Basic or ‘C’/C++ is essen‑
tial.
Ref:NN-4100/EX

@m3im4 CORRIDOR )

E n t e r t h e I n t e r n e t Z o n e
Horsham, West Sussex Up to
£30,000
Company specialising in software
engineering and consultancy ser‑
vices for dynamic spatial information
systems require junior and Senior
Internet developers. You will be
educated to degree level and have
experience be it academic of C++,
Java and/or HTML. Opportunity to
cross train in other areas.
Ref:JC-4120/EX

Do y o u k n o w h o w to Delphi !
Portsmouth, Havant
Up to £35,000
Leading Delphi Consultancy require
developers to join their expanding
team. You will have required com‑
mercial experience in a variety of
disciplines including Delphi, Visual
Basic ad Windows 95/NT. Varied
and interesting role within a team
environment therefore the ability to
communicate on all levels in essen‑
tial.
Ref:JC-4121/EX

iT Recruitment|

@ M I D L A N D S _»)

D e l p h i D e v e l o p e r s
Birmingham

£18,000-£25,000
One of the UK’s market leaders in
the development of professional
Office Automation systems,
Accountancy and Tax Self assess‑
ment software currently has vacan‑
cies for Delphi developers with at
least 12 months commercial devel‑
opment experience and some expo‑
sure to SQL *Server.
Ref:ID-4103/EX

a CAMBS/BUCKS )
Per l  Deve lope rs

Milton Keynes
To £35,000 + Benefits

We are urgently seeking anumber
of Perl programmers. Candidates
should have 12 months commercial
experience of Perl, ASp and SQL
with any RDBMSn a UNIX environ‑
ment. This is a superb opportunity
to join a fast growing Internet com‑
pany who offer great future
prospects.
Ref:DW-4201/EX

@ NORTH )

I n t e r n e t  A p p l i c a t i o n
Deve lope rs

Chelford, Cheshire Salary to
£30,000 +
Internet application developers with
at least 3 years of ‘C’, UNIX, Perl,
Java, HTML or Shell Scripts are
required urgently. This large
Internet Facilities Management and
Telecommunications organisation
are seeking individuals with a mini‑
mum of 12 months commercial
experience.
Ref:PG-4109/EX

- v i s i o n i t . c o . u k



DEUTSCH We’re G rowin
FRANCAIS on wewant ie togrow wnus ;

u r e x p a n s i o n p l a n s mean a t w e nee
ITALIANO the following technical staff:
E S PA N O L @ Development team leaders
N O R D I S K A f @ Experienced developers

NEDERLANDSE @ ExperiencedQAsta f f
@ Support manage r and staff

If you speak foreign languages and have excellent If you fit any of the above, and you have UNIX
development and programming skills then we'd like to systems programming WIN32 APIs or Novell
hear from you NOW. .
We are the UK’s NO.1 ITLANGUAGE RECRUITMENT NLMexperience, then contact us now.
as e red currently have réles available at all UK Technical Director: Ross Wakelin

+44 118 930 4224 email ukjobs@iss.net
¢ In terne t Developer + Any Euro Lang
¢ Java Developer + Japanese
© Delphi Programmer + French
¢ Oracle & VB Consultancy + German

INTERNETSECURITY SYSTEMS

Based in the Thames Va l ley, I SS Group Ltd . is a subsidiary
o f I SS Group Inc . and is tasked w i th produc ing the wor lds

leading host based secur i ty management tools.

Calling Serious Software Developers ! In and Around
West Yorkshire

We have clients currently seeking the following:

Compustaff specialise in recruiting software developers. Our clients
range from multinationals through to small technologically innovative
start ups. We are always looking for good developers. A selection of
our latest vacancies is included below. For most positions a relocation
package is on offer. If you consider yourself to be a truly competent
developer then wewould like tohear from you! Developer/Junior Consultant to develop application interfaces

using Visual BASIC £25,000 to £30,000 + world wide travel

Programmers sought for award winn ing client ‘C’'C++/UNIX Developer with SQL ability for Internet solutions &
To £40k + 40% Bonus - Oxfordshire database work £18,000 to £25,000
C++ developers sought for scientific software house. Gain SQL/Visual BASIC Developers
exposure to a wide variety of other technologies. for database applications £18,000 to £23,000
To £30k + benefits, M 4 0/ A34
Visual C++ / Inprise GUI developers. Various positions.
To £40k + benefit, Midlands & South

R&D Engineers, S/W Engineers and Support

‘C/C++’ Developers for industrial
& complex commercial development. £18,000 to £23,000
IBMAssembler (BAL) Programmers

VB , Access, SQL Server 6.5, ODBC, NT4 (can include re-training o f forgotten skills!) . . . . . . . . . . . . . . . 0 0 0 4 t o £28,000
To £35k + benefits, M40
V B , SQL Server, Access. To £45k + banking benefits, City
VB , SQL Server, Crystal Reports. To £30k, Hants

Junior Programmer with Visual BASIC or Visual ‘C’ skills for
telephony applications £neg + strong career development
‘C’/'C++'/Assembly Language

Delphi Delphi onN T, V C L , GUI or Database experience. Developers for real time applications £28,000
To £38k, M40 ‘C++/HTML Developers for Internet applications £28,000
Java Developers - Java, Java Beans, Graphical Modelling. Software Development Project Leader
To £34k, Oxfordshire, M40 for small Visual BASIC development team . ..£26,000 + car

- For your next career move aroundWest Yorkshire telephoneC r u eon UTDtsV E O e e e ne Vincent Atherton on Leeds (0113) 250 4560 or write to:
os = e v a n AIREDALE RECRUITMENT

Consultants <C r . N T , Un ix , Perl , SGML Realtex House,Micklefield Lane, Rawdon, Leeds LS19 6AXTo £50k Midlands & M40.

Airedale Recruitmentrelephone Fax Email
01235 862737 862738 exe@compustaff.ltd.uk

E X E s u p p l e m e n t a p r i l 1 9 9 9 1 1



Are you bored of doing the same old job day in, day out?
If so, it’s time for achange. Howwould you like to work for
a top Solution Provider onaClient/Server projects?
You will need at least 3solid years development
experience using Visual Basic 5. Other important skills
are: Windows NT4,C++/ANSI C, Access 97, SQL
Server 6.5/Oracle, MTS,COM/DCOM. The more of these
skills you have, the better chance you have. If you are
MCSD or Product Specialist would bever nice, but if not,
don't worry because they provide training. Hurry up, don't
waste any more time, send your CVtoday!

£NEG
LeadingUK’s ITConsultancy have vacancy within their
Development Team. They are looking for anexperienced
and successful ITprofessionalwho has at least2 years
experience in adevelopment rolewhich should include
experience in anumberof the following areas: Visual
Basic 5,Visual InterDev,SQL Server or Oracle,Active
Server Pages,MTS,ADO and SiteServer. If you have
any team leading and project management experience,
you are the ideal candidate for this job. Don't think twice,
send your CVNOWor you will mightmiss this great
opportunity.

TO£35.000
Looking for adynamic, fast moving career with a

TO£30.000
Howwould you like towork for ahigh-technology
company established in 1984 to provide computer
hardware and software in the rapidly expanding markets
of image capture and manipulation? The successful
candidate will beworking with asmall team of
experienced programmers developing anexciting new
rangeof products. You must have abroad rangeof
experience including several years programming in C in a
technical environment. If you also have any of the
following skills would beanadvantage: C++, Java, HTML,
Web server technology, MFCor RDBMS. Excellent
remuneration packageawaits for the right candidate.

Up to £35,000
Ideally havingat least 1-2years Window's development
using C++, you will beexperiencedwith developing for
Windows API's in particularWin32. Youwill also be
experiencedwith Object Oriented Development usingeither
ATL, MFCor OWL methodologies. Understandingof
database technology would bedesirable and knowledgeof
COM/DCOMwould also beadvantageous.This is an
exciting opportunity for Windows 95/98 and NTdevelopers.

Upto £28,000 +Benefits
This rolewill require you to become involvedwith
development problems at Operating System or compiler
source code level. Your main focus at this company will
include customer service, support, technical expertise and
problem solving. Along with your Degreeor relevant work
experience, you will also beanexperienced Access
developer with at least 2years commercial experience. If
you have integrated Excel andWord with Access
applications this will also count inyour favour.

Upto £28,000 +Benefits
Take your minimumof3years development experience
with Visual Basic 4and 5 in a32bit environment, and
complement this with your Degreeor relatedwork
experience. Anexcellent benefitspackage and the
Opportunity to work for aworld leader in software solutions
where the potential for your own personal growth is
enormous. This is anopportunity to beapart of future
software developments to the PCmarket and bethe first
to use them aswell.

Up to £32,000 +Car
With experience of project leadingor management
techniques, you will bringat least 3years Windows C++
development to this role.Alongwith your Win32 API
development experience, you will also have development
experience usingOODmethodologies and agood
understandingof database techniques. Good knowledge
of COM/DCOMwould also benefityou in this role.

Upto £37,000 +Benefits
Strong development skillswith SQL and RDBMSskills are
essential for this role. If you havedeveloper-level
knowledge of Oracle, DEC, IBMor Unix then this would
also holdyou in good stead. Astrong business
background in major blue-chiporganisations and/or
experience dealing with asystems technology consulting
firmis also required. Youwill develop enterprise solutions
andmaintain strongworking relationshipswith your
customers. Youwill helpwith technology assessments,
prototyping, application design reviews and performance
benchmarks.

a 2 " : Visual Basic Programmers Visual Basic 6, Visual Studio 6, tyr+ £NEG
resigiouseeeae e e e Systems Developers RADtechniques, C,UNIX, Oracle V7 To£35Ktraining, competitive salary and excellent benefits?Of i" : iz : Junior Software Engineer VB5, Windows 95/NT, degree, tyr+ To£24K
ML A OE at a crap ied heat ior Oracle Developer Oracle 7/8, Windows 95/NT, degree, tyr+ To £24K
are 3+years experience using Visual Basic 4/5, ActiveX pi i : dpookeaild: F inalyst Programmer VBS5/6, Access, SQL server, ADO, 2yrs+ To £30K
C e r e s a au Weae l e a !en toc aa GUI Developers GUI, Uniface, ILOGViews, Visual C++ To£35K
I a a d dlairgn at aa Web Programmers Active Server Press, VBScript, JavaScript To £40K
re garda h a t e Graphic Designer Internet,Web, printing background, 3yr exp To£28K

Games Programmer C/C++, Assembler, Console, 5yrs+ exp £NEG
ARE YOU AMULT-TALENTED DEVELOPER? = Software Developers C,Assembler, all levels! £NEG
£NEG Systems DevelopmentManager Visual Basic, 2yrs DBA,Telecomms Upto £35,000
Young, dynamic and very big USbased high technology Technical Consultant Visual Basic 3-5, SQL, NT4 £NEG
Management consulting company with offices in the heart Software Design Engineer X2 Visual C++, STL, MFC, 2-3yrs+ Upto £32,000
of West End is looking to recruit anumber of developers. Application Engineer -Visual Basic C/C++ underWin32 API, £NEG
Ideal candidates will have at least 18+ months experience ‐_Software/Systems Engineer - X2 C++, Unix/NT, 2-3yrs Exp Upto £40,000
in any of the following areas: LotusNotes,C/C++, Visual Software Developers Visual Basic, Access, SQL, Upto 18mths + Upto £28,000 +Bens
C++,Oracle, Visual Basic,Access,SQL. The more of Software Engineers C++, Science Degree,2yrs + £NEG
these skills you have, the better for you. This is your great Junior Software Engineer C++, Real Time apps, lyrs+ £NEG
opportunity to join anexciting environment where benefits, | Systems DevelopmentManager Visual Basic, 2yr+ DBA, Development Skills £35,000
salary and training are the best. Web Support Specialist -Apache, NT Sun Solaris, Netscape Server, £ NEG+Bens

FORANY DETAILSONTHE ABOVE POSITIONS PLEASECONTACT
LogicRecruitmentConsultants, Berkeley House, 18-24HighStreet,
Edgware, Middlesex, HA87RP
Tel: 0181 381 1556Fax: 0181-381 1557 LOGIC
Email :jobs@logic-it.co.uk RECRUITMENT CONSULTANTS:



Have you: ‑
* 18 months commercial visual development using Visual C + + or Visual Basic?

Are you: ‑
* A graduate?

Do you: -

* Enjoy using the latest technologies?
Clients throughout London and Southern England a r e looking for pro-active
software engineers and software developers with a desire to be involved in leading
edge projects. Positions exist at all levels with salaries and packages reflecting the
quality of the requirements.

If you: -

* Wish to work with forward thinking companies that a re committed to technology,
growth and their staff
* Wish to utilise and develop your skills using a n y of the following:
SQL Server OO Techniques Oracle
Rational Rose Sybase UML
ODBC COM/DCOM Windows NT
ActiveX Windows 95 ASP
UNIX MFC OS/2
ATL

Contact: -
For further information on the specific posts referred to above, please contact Grant Whelan at ESS Limited on
0181 977-4848 or e-mail your CVto: grant.whelan@esslimited.com



W INDOWS
V I S U A LC++
3.1/NT/95
VISUAL BASIC
‘C /C++ |DELPHI

APPLE
MULTIMEDIA

If you have development or support skills in
any of t he above and you a r e looking f o r

a permanent or con t rac t position, then we can
help you find the right opportunity.

Logistix

Telephone : 0181 742 3060



REAL TIME
If you have good C, C++ ,
Visual Basic or F i rmware

from 1-10 years experience in a technical
computing environment and are degree
qualified, we have permanent vacancies with
client companies throughout the UK developing
state of the art technology.

SALARIES TO £50K

For further details telephone or send CV to

63 Wood Street, Barnet, Herts EN5 4BT
Telephone: 0181 447 1143 Fax: 0181 449 9248

E-mail: jford@atlas.co.uk

Web: http://www.johnford.co.uk

T H E S O F T W A R E D E V E L O P E R S ’

Let EXE help you to
promote your company
Take advantage of our Reprint Service for your
own promotional purposes. We can print up
articles which mention your company (as they

appear in the magazine) as separate brochures and
leaflets. We can also add your company

information or an advert, depending on layout.

Please call Kate Adams on 0171970 4000 for
details and costs.

a p r i l 1 9 9 9

N ine ty fou r pe r cen t of candidates
us ing Connect ions, in response to a
recen t survey, have successfully been
found a posit ionwh ich promised
greater ca r ee r prospects and,
furthermore, higher salaries.

W i t h a wealth of experience in
Open Systems and IT recruitment, we

are in a great position to assist in locating
the r igh t job f o r you . We a r e able to advise

on fu tu re growth areas, the skills y o u
should be acquir ing and the d i rec t ion

y o u should be working towards.

Sowhatever your discipline wi th in the
technical arena - programmer,analyst,
pre-sales consultant, support specialist,

graduate,systems administrator
or technical manager,

telephone Connections on

01189 893222 or mail your CV to :

The Connections Group
The Elms 26 Broad Street,

Wokingham, Berkshire RG40 1AB
Fax: 01189 893322

Email: mail@unixjobs.co.uk
Or visit www.connectionsgroup.co.uk

C O N N E C T I O N S

15



R i s k & I N V E S T M E N T A N A L Y S I S

D E V E L O P E R S

InCity provide dedicated and professional IT
services to businesses within the ‘Square Mile’.
Based in the heart of the City, we are able to
respond immediately to o u r clients f o r whom time
is critical. With a wealth of experience in both the
financial markets and IT, we are rapidly expanding
to m e e t the increased demand for o u r skills.

We provide an excellent working atmosphere,
comprehensive training, high rewards and r o om to
breathe, within a fast-growing and challenging
environment.

E X P E R I E N C E D D E V E L O P E R S
One area of o u r business that has specific require‑
men t s is Risk and InvestmentAnalysis. In particular
we are looking to develop o u r expertise in C++,
Java, SQL and VB 5/6. We are looking fo r highly
motivated developers with at least 3 years relevant
experience.
Competit ive salaries +generous benefits.

Please post, fax or e-mail your CV to Neil Bowen.You can also
CAREERS@INCITY.COM

WWW.I N C I T Y . C O M

apply via o u r Website:

InCity plc, 154 Bishopsgate, London, EC2M 4LN Tel: 0171 247 9005 Fax: 0171 247 9006



we develop.
we train.
we enlighten.

Delphi
JBuilder

C++ Builder
Visual Basic

Visual Interdev
InterBase

SQL Server
VisiBroker

Application Server

DUNSTAN ls]THOMAS
SYSTEMS I N T E G R AT I O N D E V E L O P M E N T & T R A I N I N G 7

Our training team are professional
developers with a successful track reco!
who would like to enlighten you.

Weprovide end-user, power-user and programmer
training for Microsoft and Borland Inprise technology. ‑
Scheduled and customised courses are held at our
training centre in Portsmouth or at customer sites
around the world.

Dunstan Thomas Limited is the U.K.’s leading
business IT consulting, systems integration,
software development and training organisation.

Share in our success - call 01705 822254
for course details.

www.dthomas.co.uk

INPRISE
E N T E R P R I S E
S O L U T I O N S

PA R T N E R

Dunstan Thomas Limited ; Q
8th F loor- Enterprise House - Isambard Brunel Road
Portsmouth - Hampshire PO! 2RX U.K. Fax 01705 823999 3 9

Microsoft (@=guie)
Solu t ion Provider

Seek out the training you need from a database of
nearly 1,000 new courses, supplied by an ever‑
increasing number of companies.

From Basic Project Management to Advanced C++
programming, the Software Training Guide gives
today’s developr the right training, at the right time
and in the right location.

Whether you’re looking to brush up on old skills, or
branch out into new technologies, the EXE Online
Software Training Guide could be the answer for you.

For details of how to submit your company’s entries
into the Guide, please call Mark Parker on
0171 970 6547. Email markp@exe.co.uk

THE SOFTWARE
TRAINING GUIDE

E X E
O N L I N E
www.exe.co.uk



Sanderson Recruitment plc is one of the t o p 20 recruitment consultancies in the UK. Established
over 20 years ago, Sanderson employs over 80 Recruitment Consultants and Support Staff and
specialises in Permanent and Contract IT Recruitment. Sanderson have specialist consultants in
software engineering and internet technologies who understand the cur ren t issues within the
industry. Contact us now or fill in the questionnaire opposite.

Sanderson



Nothing sharpens up IT skills like Steel.
Rickmansworth, Herts

The Broner Group is a world-leading provider of tailored production
planning and scheduling solutions to the Steel andAluminium industry;
an innovative company with an outstanding reputation for quality and
se rv i ce built up over 20 years. With major new contracts underway both
at home and overseas, we are now beginninga significant period of
expansion that involves increasing our already substantial commitment
to R&D. The following roles will cultivate your business change skills
and allow you to contribute to the development of an exciting company
with opportunities for world-wide travel. This dynamic software house
will allow you to develop your skills in C++, ILOG and Rational Rose.

Customer Support Desk Co-ordinator upto£33k +benefits
This is an exciting opportunity to set-up and run a ‘help desk’ support
team, defining procedures for responding to customer calls, prioritising
support requests, answering technical queries and solving problems.
Ultimately you will be involved in building a team and supervising their
tasks. A software development background is essential, as are strong
analytical skills.

@) Brose,Brown
Group Ltd

Software Engineers £20k - £35k + benefits
To analyse and design large C++ applications, you will need strong C++
software development skills and experience of object oriented
development methodology. A knowledge of search techniques,
algorithms, ILOG Solver and Scheduler, or an Al language such as
Prolog or Lisp would be beneficial.

Technical Author upto £30k + benefits
As well as authoring User Manuals and other User Documentation, you
will develop training materials to support our software. You will need
good communication skills and exper ience of writing in a technical or
engineering software environment. This is an excellent opportunity for
someone with flair and initiative, based on an ability to quickly grasp
complex technical issues and explain them simply and clearly.

If you want to help shape the future and take on the exciting career
prospects within our fast-growing organisation, please apply with full
CV, to: The Recruitment Manager, Christine Trybus, POBox 173, Kings
Langley, Herts WD4 QBD. Tel: 01923 266224. Fax: 01923 291411.
Email: broner @btinternet.com

Visual Basic Developers
Bristol outskirts
Agresso Ltd is a wholly owned subsidiary of
Agresso Group ASA, based in Oslo. They are one
of the leading providers of complex financial soft‑
ware, which they provide to medium and large
sized corporate users who have complex informa‑
tion needs. In the past three years they have twice
been voted the top supplier by BASDA and they are
experiencing considerable success with an impres‑
sive year on year rate of growth. Their product is a
true client server system that runs under Microsoft
Windows and supports the major RDBMS.

The process of implementing the Agresso product is
complex and will normally require the development
of bespoke software for each specific client. This
software is typically developed in Visual Basic using

£25,000 to £35,000
SQL databases, usually SQL Server or Oracle.
Agresso also plan to develop new core products
which are currently at the early design stages.
These will be written in both Visual Basic and Visual
C++, using RDBMS.

We wish to recruit a number of experienced
Windows based developers with a minimum of one
years experience using either of the above lan‑
guages. Opportunities exist at both developer and
team leader level, for the latter experience of
designing and specifying systems will be necessary.

Experience of accounting or payroll systems would
be useful, but is not essential.

To find out more about these exciting opportunities contact
Andaire at Evesham House, 46 Silver Street, Dursley, Glos.,Andaire

Computer
Services

GL11 4ND. Telephone us on 01453 541800 or fax to 01453
541808, you can email your CV in Word, .rtf or.txt format to
mail@andaire.co.uk. Please quote reference AKS/0104/exe.

http://www.andaire.co.uk



| A t tendthe PrentVOLO99 mee
‐ on Conference

June 2-4
Top-notch speakers share their techniques

helping you program b e t t e r and faster,
Black-belt sessions show no mercy.

a Regi> gister by May 5
SS }

.\. Greg Lindhorst,
Developer Tools

| Division Program
Manager, Microsoft

36+ How-To Sessions
Events and Workshops help you master technologies such
asASP, XML, SQL Server and Office 2000

Dave Mendlen,
Visual Basic Product
Planner, Microsoft

VBITS Calendar 1999
London June 2-4

Stockholm June 7-9

Expert Faculty
Meet top members of Microsoft’s
VBteam from Redmond and

independent experts from the U.S. and across Europe.

New York June 27-30

Orlando Sept.29-Oct.2

First Glance at 2000

Call for More Information or to Register Today San Francisco Feb. 13-17

(+44 1252 776497 outside the U.K.)
www. vbits99.com/london F IP : \iSUALBASIC
Corporate Discounts Available. Call for details.

Microsoft, Visual Basic, Visual Studio, MSDN, and Windows are registered trademarks of Microsoft Corporation.
VBITS is a trademark of Fawcette Technical Publications.


